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2008 Sierra Nevada AmeriCorps Partnerships

Applicant Packet

The following packet provides:

I. Why Become a Sierra Nevada AmeriCorps Member?

II. Member Information and Application Process

III. Service Position Descriptions
 I. 
Why Become a Sierra Nevada AmeriCorps Member?_
“Serving as an AmeriCorps member with the Sierra Watershed Education Partnerships, has raised my confidence, provided me with numerous tools and resources for being a better environmental educator, and shown me that working on projects that better your community is not only rewarding, but necessary for bringing about positive change.”  - Nicole Deas, 2007 Sierra Nevada AmeriCorps Partnership (SNAP) Member

Becoming a Sierra Nevada AmeriCorps Partnership Member enables you to do great things for the Sierra Nevada while you grow as an individual and attain tangible benefits. Put your idealism to work through AmeriCorps. Protect the Sierra environment and rural communities. Apply today.

AmeriCorps is a network of local, state, and national service programs that connect more than 70,000 Americans each year in intensive service to meet our country’s critical needs in education, public safety, health, and the environment. AmeriCorps Members serve with more than 2,000 nonprofits, public agencies, and faith-based and community organizations.

The California Service Corps just approved funding for three years for SNAP in October 2006. The Sierra Nevada AmeriCorps Partnership (SNAP)’s mission is to develop the capacity of community-based organizations to play a leading role in the protection, restoration and stewardship of public lands, local waterways and working landscapes of the Sierra Nevada region.
The Sierra Nevada AmeriCorps Partnership needs your courage, your skills, your dedication.

You will learn teamwork, communication, conservation issues, responsibility and other essential skills that will help you for the rest of your life. And you’ll gain the personal satisfaction of taking on a challenge and seeing results.

In 2008, twenty-seven Sierra Nevada AmeriCorps Partnership Members will:
· Conduct restoration projects on 1900 acres of high priority lands and rivers
· Perform ecological monitoring at over 240 sites, measuring indicators for water quality, meadow regeneration, and establishment of native vegetation and wildlife

· Educate 17,200 individuals about solutions for ecological restoration and protection 

· Recruit and train over 2400 volunteers to be involved with environmental education, restoration and protection projects. 

A Member’s specific duties reflect the community, placement-site and individual Member group needs, as well as a Member's abilities and interests. No two service sites are quite alike. There are approximately service sites with conservation groups and agencies including Yosemite National Park, Sierra Nevada Alliance, South Yuba River Citizens League, Mountain Lion Foundation, WildPlaces, Eastern Sierra Land Trust and the Sierra Watershed Education Program. For the full list of sites and more information please read the Service Positions Description section below.

APPLY TODAY: The first round of applications is being accepted now!  Applications will be considered until all positions are filled.  Applicants are highly encouraged to apply by October 15, 2007 to be considered in the first round of interviews.  Applicants after October 15 are encouraged to apply and will be applying for any positions still open after the first round of interviews.  Interviews will be conducted until all positions are filled – so apply now!
 II.
Member Information and Application Process_
These full-time AmeriCorps Service positions are for 11.5 months; beginning January 7, 2008 and concluding December 23, 2008.  Applicants are encouraged to send in their applications as soon as possible and 1st round interviews will be scheduled through the end of October. To be considered in the first round of interviews, applicants must submit applications by October 15.  Second round interviews will be scheduled from October 15 through November 15, 2007.  Positions will be offered in late November through January.  Applications will be accepted until all positions are filled. 
Responsibilities/Activities: Responsibilities and activities will vary depending on hosting organization but will be based on ecological monitoring, habitat restoration, watershed education, and volunteer recruitment. Details are provided in the Service Position Descriptions. Below are a few examples:

· Coordinate volunteers and prepare field equipment for monthly water monitoring program. 

· Collaborate with other groups to design and implement a riparian habitat restoration projects in high priority public lands. 

· Deliver environmental education presentations to 3rd-8th grade students on water conservation. 

· Assist the organization in writing and designing program outreach materials for your project.
Placement Locations: Exact locations will vary. There are up to 20 potential site placements in the Sierra Nevada and Sacramento such as Nevada City, Lake Tahoe Basin (North & South Shores), Quincy, Springville, Auburn, Bishop, El Portal, and Jackson. For full list of partner locations, see the Service Position Descriptions section on page 4. Applicants can apply to all locations or specify the location they are applying to.
Applicant Requirements:

· Must be a U.S. Citizen, U.S. National, or Lawful Permanent Resident Alien of the U.S.

· Must have a minimum of a High School Diploma or GED (higher education degrees are highly recommended).

· Must be a minimum of 18 years or older.
Necessary Skills and Qualifications: 
· Ability to work with local community members, conservation groups and agencies

· Experience organizing events 

· Skills facilitating and/or participating in group meetings 

· Ability to lay out work tasks, identify resources, focus work and complete tasks on time 

· Strong writing skills 

· Public speaking and outreach skills 

· Independent, highly motivated, and ability to meet deadlines with limited supervision 

· Passion for the natural environment 

· Proficiency using personal computers and Internet 

· Ability to travel throughout the region 

· Physical ability to perform strenuous activities at high elevations 
Compensation and Benefits: 

· AmeriCorps Members will receive up to 340 hours of technical, ecological and skills-development training throughout the year. 

· AmeriCorps Members will receive a monthly stipend of $1200 and standard health insurance. 

· AmeriCorps Education Award of $4,725 will be granted upon completion of the program for use on existing qualified student loans or future higher education expenses.
· Assistance searching for housing when first placed.
· Child care may be provided (depending on your financial status).
HOW TO APPLY 

Applications will be due to the Sierra Nevada Alliance now! The Sierra Nevada Alliance will accept applications until the positions are filled.  Apply now to be part of the 1st round of interviews.  It is encouraged to apply by October 15 in order to be part of the first round of interviews.  Positions begin January 7, 2008.

Applicants should send via email:

· Resume (feel free to include community service/volunteer positions)

· 1-2 page Cover Letter. The cover letter should express why you are interested in the position, summarize your best qualifications, and indicate what you would hope to learn/experience over the course of the year.

· AmeriCorps eligibility checklist (please contact Do Lee at do@sierranevadaalliance.org to receive this form)
· Email the resume and cover letter as attachments to: info@sierranevadaalliance.org
Interview and Selection Process: 

· Top candidates will be requested to participate in phone interviews during September through October 2007. 

· Second round interviews will be conducted with host organizations during late October through November
· Final Announcements will be made in mid November through early December or until positions are filled.
For more information please contact: 

· Do Lee, Sierra Nevada Alliance: 530-542-4546, do@sierranevadaalliance.org 

· Or visit the AmeriCorps national site at www.americorps.org
All submissions are confidential. People of color are encouraged to apply. The Sierra Nevada Alliance and AmeriCorps are equal opportunity employers.
 III. 
Service Position Descriptions_
There are nineteen conservation organizations and agencies mentoring 27 AmeriCorps Members in the Sierra Nevada AmeriCorps Partnership. Below, organized by subregions of the Sierra, are the descriptions of each organization and their program and what the Member’s service position responsibilities would be. This list is as of October 20, 2006 and will be updated periodically. A website is provided to learn more about the organization/agency. Members will be asked for their top four service position preferences during the interview process and second round interviews will be with specific organizations and mentors. Members may also specify they are only applying to a specific region, city, or organization.
2008 SNAP Position descriptions will be ready by early to mid September 2007.  You may review the old position descriptions for the 2007 program to get a sense of the different positions that were available for the 2007 program.  SNAP expects similar positions to be available for the 2008 program.  Please contact Do Lee at 530.542.4546 or do@sierranevadaalliance.org to receive the 2007 position description packet.
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